F41612 00 C-0001

ITPEU (AFL- CIO)

Affiliated with District No. 1 PCD-MEBA

ITPEU (AFL-CIO)
2222 Bull St., Suite 200, Savannah, GA 31401
912-232-6181 Facsimilie; 912-232-5982

DATE: Auygust 23, 1999  BRANCH OFFICE: ITPEU, AFL-CIO____
San_Antonio, Texas 78227

TELE: (210)670-8417

1. CONTRACTOR: Selrico Services, Inc

2. CONTRACT SITE: Sheppard Air Force Base

3. STATE: Texas COUNTY: CITY: Wichita Falls

- 4, TYPE OF SERVICE: _ Janitonal

5. EFFECTIVE DATE OF C.B.A.: August 23,1999

6. DATE FORWARDED TO CONTRACTING OFFICER:

7. DATE FORWARDED TO WASHINGTON OFFICE:

8. DATE DELIVERED TO D.O.L.:

9. CURRENT WAGE DETERMINATION NO.:

10. STANDARD FORM 98 NUMBER:

11. GOVERNMENT CONTRACT PERIOD: October 1,1999 thur Sept. 2000

12. EFFECTIVE DATE OF BENEFITS: QOctober 1,1998

13. REQUEST THAT U.S. DEPARTMENT OF LABOR WAGE AND HOUR DIVISION
REMIT A COPY OF THE APPROPRIATE WAGE DETERMINATION AND
STANDARD FORM 98 TO ITPE ( AFL-CIO), IN WASHINGTON, DC.

14. ADDITIONAL COMMENTS:

John Conley, President . John Brenton, III, Secretary/Treasurer

Elwood Hampton, Vice President T.(Ruthie) Jones, Vice President Mary Williams, Vice President
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ARTICLEF I - UNION RECOGNITION
Section A
The Company hereby recognizes the Union as the sole bargaining agent for all its

JANITORAL employees at SHEPPARD AIR FORCE BASE. TEXAS | hereinafter referred to
as the "Base".

Section B,

Whenever the words "employee" or "employees" are used in this Agreement, they
designate only such employees as are covered by this Agreement. Whenever in this Agreement

employees or jobs are referred to in the male gender, it will be recognized as referring to both
male and female employees. ' '

It is understood by this Section that the parties hereto shall not use any leasing or

- subcontracting device to evade the terms of this Agreement. The Company shall give a copy of

this Agreement and any amendment thereto to the Contracting Officer at the Base.

It shall be a condition of employment that all employees of the Company covered by this
Agreement who are members of the Union in good standing on the effective date of this .
Agreement shall remain members in good standing and those who are not members on the -
effective date of this Agreement, shall on or after the thirtieth (30th) day following the effective
date of this Agreement or the execution date, whichever comes later, become and remain
members in good standing of the Union. It shall be a condition of employment that all employees
of the Company covered by this Agreement and hired on or after its effective date of execution
date, whichever comes later, shall on or after the thirtieth (30th) day following the beginning of
such employment become and remain members in good standing of the Union.

Section B.

UNJON SHOP PROVISION TO TAKE EFFECT IF PROHIBITION LAW INVALIDATED

The provisions of Article II, Section A, shall be deemed to be of no force and effect in any
state whose law governs this contract to the extent to which the making or enforcement of such-
provisions is contrary to statutes, constitutional amendment or the law of such state;
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PREAMBLE

. THIS AGREEMENT is entered into by and between SELRICQO SERVICES INC
hereinafter referred to as the "Company” and the = INDUSTRIAL, TECHNICAL AND
PROFESSIONAL EMPLOYEES, UNION, AFL-CIO, hereinafter referred to as the "Union", as a
representative of all its non-supervisory employees in the mutual interest of the employee and the
Company to promote and further the efficiency and economy of operations, provide orderly
collective bargaining relations, a method for the prompt and equitable disposition of grievance,
and method for the establishment of fair wages, hours and working conditions for the employees
covered hereunder. In making this Agreement, it is recognized to be the duty of the Parties to
cooperate fully with each other, both individually and collectively, for the advancement of the
purposes of this Agreement. ' '
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provided, however that whenever any such questions Finds the state
aw to be invalid or inapplicable, the provisions of Section A a-
bove shall immediately thersupon be desmed to cover this bargaining

unit or employees directly affected by such declaration of invalidity.

Section C.

If the previsions of Article II, Section A shall be deemed of no
force and effect, the Following shzll govern; Employees who are mem-
bers of the Union on the date of sxscution of +his Agreement, and =m-

ployees who join
maintain their membership

the Unicn subsequent

1im

to the
the Union as =3

executlion hereaf,
ondition of employment

o

shall

during the term thereof.
-Section 0.

The Company w111 decuct fcrm the wages of any esmoloyes caversd
ty this Agr=ement said em;i:yee’s dues as =z memter of the Umiamn ugaon
receiving the employee’s veluntary =and indivictuel written eu;“cri:e—
tion for the Cemparny to makza such deductiscns, signed 2y the amplc-
yses. Such asutherizaticn fsrm shall e orovizZed Sy the Uniom.  The
Cempary will zay ever to ths gproper offizar of thz Unick the wacss
withhald for such imitiatiszsm Ffaes =mc Cues The remittance shall b=
sccomganiac by a list showing indiviZual names, social security rnum-

ers, datss hiresd, and a2moumts decductad Trhe tctsl ra=mittances =r= =:
e macde not later than fifteem (15) days aftar the last day cF the
merth for which deductiaons wers mace Tre Unmizn shall acdviss £hs= Com-
cany cf the zmcunt cf inis Fz2s 3a3nd cduss and the manner in which
same shall e cedugsad. T unt sc withhels, l=2ss any amcounts due
to any imprzper withholding, shall ze resor<ac z2nd czid to the Urmizn
menthly.

Sezgtion =.

Faymant Fcocr memEershiz dues shall noct te reculred ss = concdition
cF emcloyment curing leaves cof zbsarce withous g2y 1n excsss of thirty
(20) cays or cduring pericds =¥ cermznent trarsf2r o = classifics=ion
nct coversd ty this Agresmers
Section F

In the event of terminaticrn of =2mgloyment, there shzll be no soo-
ligation upcn the Company ta collact cdues until all cther decductioms have

“e=n made.

Secticn G. .
Thne Company will make avallakls +to the Umiagm 3 list of newly hired
nd terminated employees covered by this Agresment. Such list will be
preparsd monthly and will shew the mame, saclal security numker and
address, job classification amd hirs or termination dat=z of such =m-
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ployees who were hired or terminated during the momth For which the
list is prepared.

Section H.

The company shall notify the Union of =all job openings within

the bargaining unit covered by this Agreement. The Union may refer

© applicants for such openings. 1In interviewing and hiring for such
job openings, the Company will nat discriminate against any =pglicant
raferred by the Union. Nothing in this contract, howsver, shzll be

construed to creats an exclusive hiring bhall arrangment, and the Com-
pany shall at all times be free to advertise anmd lis+s sald jok open-
ings with employment agenciss and to ctherwise Fill its jaok or -wlngE
From =ny saources available to the Company, including,but net l mited
-to, employses employsd by %he Company a3t oiher locatiaons of the Co
gany or its franchisess rct coversd by =h

Wil

p.

J4

3

E

grzement.

Sectign I.

The Urmicn agrses to indemnify anc szvs =ke Lompamy harmless sgzinst
zrny claims, suits, judgemenr<ts or liacilisiss of 2Ny Scrt whatscever
arising cut of the Company's comolizmcs wiss <he grovisionms of <his Unicon
Security ancd Membershin Articls

ARTICLE ITI - EQUAL QOPPORTUNITY o

Ssctizn A,

In accerdance with the sstzslished golizy =Ff <the Caomgarny zrc the
Unign, the provisicns of <he Agrzement will apply =cually <2 sll em-
cloyess hersurnder, regarcdlesss of sex, c¢zlor, ags, race, cresd or f=sicnh-
2l crigin The Company and +the Uricr slsc raccgrize the desirzzility
cf imgplementing the mztishal celizcy of providinmg sguzl ccperiunity <o
2ll perscrns and agrse tc work actively tocward the implemerntatisn of
that policy
Sectiagn 2,

Thers will 5e nc discrimination against any emgloyee cn scccunt |
of memkership in, cr activity in kehalf af, the Unmion.
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ARTICLE IV - ACCESS TO UNIT

Duly authorized representatives of the Union shall be per-
mitted to investigate the standing of all employses and inves=-
lgate conditions to see that the Agreement is beimg enforcsd, pro-
vided that me inmterview shall be held durinmg the rush haurs, or
unreasonably interrupt the duties of any employee. The Company
shall be notified by the Union representative before he shall take
sctlion with the person involved. The representative of the Union
shall contact the highest ranking Company representative then pre-
sent at the Facility and inform him of the circumstances. The em-
Ployer and the Umion representatives shall conducs themsslves in
such manner as to carry ou% the intemt and spirit of this sec

o
b
8]
3

. ' ARTICLE V - PROBATIONARY PERIOD

very new or rehired amployse shall be on zorsoksztion Far t=a “irst
sixty (50) days of smpoloymen= or re-zmeloyment.
Secticzn E.
A< any time during the zrccaticnary Fericd anm emcloyse may == Cdis-

argsd for any rs=ascn, and 2Ny such smpicyss so discharged shzll no=x
@ve the right to file @ grisvance cr have cther recourss +o ths sri-
zvance procedurs,
Sectian C

Any esmployee promoted = 2 jot classifiz=ticn covarsd Ty this

ccllecstive tarzzining agresmemt From a lawsr ozi= classificatizrn shall:
Se on progtation for the First thirsty (30) davs of emcloyment in the
mew clessification. Az ary time cduring such = srctatiecnary perisc,
the Companmy may, for any reascm, rezurm the emglzoyee ts that amcloyee's
Farmer positicn witheou= 2ny loss of senisori<ty; =and army such smoloyes
shall not have the right to Fils = crisvamce cr haves cther reccursa
tc the grisvamce procscurs with regar< to any such returm to former
cl=ssificaticn A promoted =mclcyee skhall, <during the thirsy (30) day
sericc and thersafter, have %he might tc Fils 2 crisevance amd rssarst o
the grisvancs crocedurs wiss regarc ts 2!l cther matters covared -y this
Agrzement. )

ARTICLE VI ~ SENIQORITY

Secticn A.

t is agresd that +the Camgary 2nd the Unicm will meet For +tHe our-
F establishing = senmicrity list for all employeses employed in the
-
ot

se o
"1t at the time of *he sigrning cf the Agreement. Said seniority lis<

#+ill be bazsed upon ofFficial records of the Uniorm, of +the Compary, it

_Rredecesssors, and state and Fadersal agencizs. Not latsar than Ffifteen

-5
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(15) days prior to the expiration of the Company's contract covering
the Base, the Company shall Furnish the Union and the successor con-
tractor a list of a3ll its current employees, together with their dat=zs
of hire and the dates their last vacation pay was paid by the Com-

pany. The following Sections in this Article shall become applicable
and shall be in Full force and effect upon the establishment of said
seniority list. 1In establishing the imitial seniority list for em-

ployees at the time of the signing of this Agreement, employess trans-
Ferred to the Base covered by this Agreement shall recsive seniority
in accordance with their tesnure of service with the Company, or its
Franchise, as the case may be, recardless of where such servics was
perfaormed.0ther employees transferrsec to the Sase covered by thi
Agreement by the Company %tc Fill vacancies shall likewise recsiv
seniority in accordance with their tesnure with the Company, or i
Franchises, as the case may be, regardless of where such service was
performed. Serniority shall, except 25 otherwise provided in thi
saction, be on the basis sest Forth in Section 0 of +his Articls

rt {0 U

=

it}

Section 2.

In the evernt that the Camcany Tinds iz necessary to lay =77 am-
Floyees for any reason, athar =hanm discizlimary, such lzvcffs shail
be on the basis of sanicrity, i.= the smployess om duty in the =s-
tatlishment whers the lazycfF cccurs Faving the shorter zericd cof zom-
tinuous ssrvice with the Campany shall be lsid ofF befcre amy a<her
employs=s having a2 lomger p=risd of comtinunus service. The Ccmzany
stall recall such leid-off amcloyses im thz reverse crdar. Ssemice
emplcoyess shall havs prefarsnce of Full-time gmploymert =t all times
i¥ egual distrizutien of work is inmessibls Senior =mployees may,
however, exerciss their senigrity rights ty tzking a jeb im 2 lcwer
classificzticn.
Section C.

Employess shall have the righs %2 selscs availatls work schedulss
Sy seniority in job assigrmemts feor whishk they are gualifisd. Zzchk
employes shall te given his weork ssheculas

The work schecule For sach wssk shall ke sastad a2t leas= “our (&)
days pricr t2 the Sscginming of the work wesk.

Section .

Except as ctherwise provided in Sectiam A of this Artizls, senicrit
shall be measured From the det= cf the emgloyse's initizl hire 2t the
Sase with the Company or a presdecsssor emplover engaged in praviding
similar services at the Base, providecd there has beem no brsszsk in -




in seniority under Section E of this Article.

Section E.

An employee shall lase his seniority upon his retirement, re-
signation or discharge fer just cause. An employee will be con-
sidered to have resigned if he:

(1) fFails to report to work on the day following
expiration of an authorized leave of absence,
unless Failure <o report is due to conditicns
recognized by this Company to be bevand the
control of the employee and he repeorted such

_ concditions as soon as possible;

(2) is on layoff for a pericd exceeding gne (1)
year;

(3) is acsent From work for two (2) coms=zcutivs
work days withcuz properly notifyinms the
Company of the re=son for absencs =van

thougk the resson for such zbsemrcs is beyvend
the contraol of zhe =mployes; or in any =ven+®,
T2lls Yo regert For work =s schedulsd withaoux
such reascn;
{2) F2ils, while an laysff, upen notice Fram +he
Comeany that work is availatls, +co remort to
the Comcary for work as scon as gcracticable,
tut not later than ssven (7) work days, and
crovicec that the =smplayse motifiss the Com-
pany within three [2) days of suck nctice that
Fe will return 2z werk within the saven-cay .
ceriod
The Company Fulfills its ckligations under this Sectinm Sy
sending netice by teslagram or by cesrtifiad ls=tar +5 +he last knewn
acdress cf the emcloyee, It+is the obligaticn of the employes <o
keez the Company informes of Ris =urren< Zdcrass ancd teleschcone number.

An =mcloyee who has cceucisd a nositisr with =he Campany coveared
By this Agreement, and who gccepts 3 positicn with the Campany in =3
classification mot covered by this Agrsement, will continue ts accrue
senicrity for nine (Z) meonths, aftar which pericd he shall re<tzin
Pis accumulated seniority, provided he remains in the employ of the
employer. .
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ARTICLE VII ~ DISCHARGE

Ne employees shall be discharge withoux Just cause, and all dis-
missals will be subjsct to the grievance procedure and arbitration
clause. All reprimands and discharge notices shall be in writing
and shall be signed by the Project Manager. Copies of the repri-
mand or discharge notice shall be gliven to the employee reprimanded
and to the shop steward. Each reprimand shall be camcelled zfter
one year. Three (3) reprimands may result in immediate dismissal.
Actions which conflict with Company interss:t and /or reputation, in-
cluding, bBut not limited to, theft or any Form of dishonest conduct,
possession or under the influence of alcshel or nom-prescribed drugs
while on duty, disrespect toward Government or Company representstives,
and unauthorizsd use or abuse of Governmen: or Company property, shall

result in ifmmediate dismissal, regardless of *he mumber of oricr re-
primands.

o ) ARTICLE VIII ~ GRIEVANCE FROCEDURE

n
{1}
4]
ot
yan
8]
a
3>

A grisvance is defined a2s = clzim cor dissute by the emplcyer
or =2mgloyes or the Umion corcerming <hke interpgretation or thes =cz-
lication of this Agreemenz '

arnted In writing and filed =rncd zrocsss=c
lusive zrocecurs:

Ste2s 1: The employszs who has 2 grievamcs shall discuss
it with his direct superviscr, sither himsel?
cr thraugh his sts=ward if the griszvarcs is -
nev settlec =2t the Steg 1 mestimg, it may be
apopesled Ly the Unizhn racressn+tative tg the
Project Manager to Steg 2 within Five (S) days
of the Stes 1 meeting. Comgamy grisvamces - )
shall be crocesSed Seginning wish Stes 2.

St=c Z2: The Union recrzssnta<ivs ard <He Fraject Marnager
will discuss the grisvarce iFf the grievance is
net disgcsed < to th2 satisfaction of the party
Filing %he grisvance st Steg 2, the grievance
may ke aprealsd ta S<t2p 3 by the party or repre-
sentstives of the garty Filing the grievamce by
filing a writtzn apcesl to the cpposing party
within seven (7) days aft=r Step 2.

er the apceal of the

es (the Company reprs-
si
re

Steo 3: Within seven (7) days afst
epposing marty, +the parti
sented ty the Cecmgany #r

=2sicent, and the Uniom
represented Sy the VYige P

sident) will meet %o
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attempt to settle the grievance. The party being
complained against shall render that party's deci-
sion within five (5) days of such meeting. If the
grievance is not disposed of to the satisfaction
of the complaining party, the grievance may be
appealed to arbitration by the Company or the
Union lodgimg a written appeal with the other
party within tem (10) days of receipt of such
written decisian.

Section C.
2=zecl1lon L.

A grievance involving discharge of zn employes shall be brought
directly to Stez 2 and must he Flled, in writing, by the grisvant
with the Projset Manager within Five (5) cays of discharge.

[f)]

ection C.-

A grisvance mot involving cischarges shall be withogut effset
unless Filed in writing by the grisvanmt within saven (7) days frcm
the date the comcl=ining party cdiscsveraed the facts or stould have
discoverss <hne Fzcts ziving ris= <z the crisvance.

L]

Section E.
===l =

Stawards shzall be affcrdec <ime oFf+s without less of zay <o in-
vastlcata, Ziscuss =rd Arsssant Zrisvsnces Zuch time skall Se k=so=
2t 2 minmimum
Secxtiaon 7.

EASASEE S AR RN

ALt =ny stzg of the grisvanmce zrscedure, the Comzary aor the Unicm,.
may desigrats 2 substituts For =he cfficizl cdesignetsc herein. The
cfficially degigratsd Fepresentative of either zarty may —e =z=czcm-
Panlsc by twc other perschs =2+ any step cf the grocsdurs, excerct Steps
1 The gzrities may mutually agrse thet further representatives may
e present .

v

icls msy be extanded muztu=zlly
Saturday, Sunday and reccgn-

ARTICLE IX - ARBITRATION

Section A. .

f the motice of the inmtentz
tionm, the oarties shall
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attempt to mutually select an impartial srbitrator. If the parties
are unable to agree within Five (5) days of that meeting upon the
choice of an arbitrator, they shall request the Federal Mediation and
Conciliation Service to submit 3 list of five (5) persons qualified
t8 act as the impartial arbitratar. A represesntative of the Company
and a representative of the Union shall mest within Five (S) days of
the receipt of the list and shall alternately strike two (2) rnames
From the list, the party to strike first +o be selected by lot. The

. F1fth, remaining persecn, shall thereupoh be selscted as the impartial
arbitrator.

Section 8.
2£cvlan .

Fthe parties shall enter ints = submission agreement which shall
clearly stztz the arkitrable issue or issues to be decided. IF the
a

rartiss ars unagble <o agree on = joint statement of the arbi+rabls
issue or issues to == declided by the arbitrszor, the sukmissich skall
ccntaln the written grisvance and the disposition of the same with <he
metation that the partiss could not agrze usch 2 submissian ggrzemen=.
Section C.

Curing the hesring, e==sch carty shell hsve Zull CEportunisy tao zre-

sent =viderce= and argument, Zoth orzl and cdocumentary. The imcar<ial
. * - . + \ . - * - . — bl

roitratcr will render kMis Findings ancd awarZ in writing thirzy (30}
cslzndar days sfter the ccnclusicn of the hearimg. The decision of
the impartial artitrztor shall ke fimal and tinding. The impartial
Ersltrater shall have mo 2uticrity to mcdify, smermd, ravise, add +o
Sr subtrzcst from any of the tarms er concditizns of this Agrsemenz
Seztion .

The F=z=s of the arbitrstcr znd necessary axgenses, including
~ranscrizt, if desirstble, ¢f any arbitraticns zroceeding, shall ke
Eorme equally 2y the Comgpany z=nd the Union. 2xcest that egach garty
shall pay the Fses of its own ccunsel c¢r rescresentstive. IF-an em-.
Flocyee witness is cglled by +ths Company, the Comgany will reimburse
Eim For time lost =+ this rezular straighs time bass rats IF =2n
emcloyee withess is called Sy the Urmion ar i7 zn employes-grisvant is
=resant 2t the hearing, the Unism will reimburse such perscnrel for
time loszt.

ARTICLE X - MILITARY LEAVE
Sectign A.

Employees entering the military or rmavs
;cher combat relisf service or conscripted civil service of the Unitsd
=tates during the 1life of this Agresment, will e placed on military
leave of atsazrce in gccorcance with the pravisions of the Universal
Military Training and Service Act, and will rstain their senicrity

sgrvice, Red Crass, or

pt feds p—a

—10~
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while in such service and be returned to their Former positions upon
onorable discharge From service, provided they are physically and
nentally capable of working.

Section B,
=== 8.

An employee who is a member of a military reserve unmit and who
is required to participate in active training will be granted = laave
of absence without pay For the period of such training duty, not to
exceed thirty (30) days in any year.

Section C.

An employs=e applying for leavs under =his Article will give =he
Company =zt l=zast Five (5) working c=vs notisse Frior to reporting date,
if possible,

ARTICLE XI - LEAVE OF ABSENCE
Szcticn A.
=5 -2100 A

Sneloyess are anzitlsd o l=zves of aksences notx excesding cn (1)

/2ar far gocod cause. Such leaave of atsence may =2 granted for restars-
ien of health, mecical, cdental or cther tr2atment, mata2rnity ls=ve, or
:mployment by the Union, and shall ne= prejucics semiority st=tus For

furseses of layoffs and reczlls.

Secticr 3,
==z330 =

A l=2ave cof absence under this ses~icn will not be conmsiderscd =m-
sloyment time For seniority For sxampls, =2n employes works czmiinmuously
For nmine (2) months ancd is srantsc 2 thirty {320) day lszave of stsancs
without pay Nhen the emplcyse rs+urns tc work, he has nime (8] mcnths
senicrity and will he Feguirecd ts werk thres (2} mors monties in crZer +o
nave cme (1) year of seniaority - -

.

Section C.
=25V 200 M

Usan return From 2 lssve of gbsance, the smployee will ke rs<~urned

work for which he cazn qualify im His jeb classification om the basis

of
4 a

0

seniority.

on

ection 0.

Any emplayee who engages in gainful employment without permiss
=}

orr.
cf the Company while an lsavs of sbsence shall be subject ta disch e

i
rge.

s I
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All leaves of sbsence muge b= applieqy Far in writing, and iF
Sranted, muss be granted in writing by the Company.

Section F.
—2on F.

All leaves Of absence shall te #gp 8 specific designated Reriod
of time, ang 2N =2mployee M3y return tg Nork earlier than the Specifi-
cally desigrated date Fgr Pis resyurn only wity the consens ©F the Com-
pany,

. - - ABTICLE XII - SHop STEWARDS

niern Freom osng Eroup
Ty the C:m;aﬁ/ oF thae
MEha2gament o= the
Y 2dvisg =he Com-
TIfv she =M loyves
= wili TeEuegs
11 mes lzave o
Ehep Stewards ghgi Se SNtitlac <o top Senicrisy == the Z=se :s
the Fullag~ 2xtant g2llowes 5y law
Section =,
—==2n =.
A telznghane wWill he made dvailatls <4 the shop sieward Fo- the
Purcose ofF ::mmuni:ating Nith +tha Uniznm, Such calls will =s Flaced g+
N0 cos+ =g the Ccmpahy.

ARTICLE XIII - REST PERIDOS

N e2mplcyes whe is schedylawx 3 work For ngoe less tham fFour (&)
'UouUs hours gn 2 shifg shall pe 2ntitlad g one (10) minmuts yn-
2dyled T"e8St cerjigd durimg Such SRIFL, wiem Fermissiom From their

h

~-12-
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In the Event ofF 4 Feductign of Forces, the Company will give
Feasonab]le Notics gfF layoFF, Under the circumstances, to the employsesg

With the least senicrity, and wi]l] Feecal] =mpoloyees in the reverse order,

sSuch senicrlty toc be by job classiF'cation. No mnew employseg will g

hireg Until gl qualiFied, laic.orr EMployvesg have been Fecalled.
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ARTICLE XVI . OVERTIME

Cre ang SNe-hals (43, Times the hourly rzsg °F Fay will e paig
\ all tige WCrked in SEXcess gF twelys (12 Nours in Eny che day, ar
10 2xcegg SF For+e,, (40} hours im ary cne Noai,
Secticnh =
—===Ln =.

A recelan 2mclaoyas NRGC Rag complacoa Rils shifFs, has lars The Coml
FEany Fracersy anu is thersafqg. Salled 740 NCrik g= SNy time prigp tz
TN =y Mours Sefcra his mexs SChedilag SRifFz, will ts Erovideds Witk
Four (4) Reurs OF work op FEY thersfoprg L the acplizagle Svertime

*cular o Yes works on Ris Scheduls Jay cr Says offF,
Re wili be Emtitlad T2 work Tor tng 2verzge TUumber of daily nNours cer-
Formeg SY sazid Emoloyes op Ray therefgras IT the geeclican]s F=te um-
less he Consents +, lesg time, Ng emcloyes shall 5a “2moelled tg accecy
Cvertime nork SXZept in Ca8ses gfF EMmercsncy on when Necessary 44 coemely
Witk gcvermmﬂtﬁal dsi?ectlvss or requiremehts
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workesd. If such overtime work period continmues so that its ter-
mination falls within eight (8) hours prior %o his resumption of
wark in the succeeding work day, he will receive ome and one-halfF
(1%) times his hourly rate of pay fFor 1] time worked during his
next regular work shifFt. The Company m3y, hcowever, direct an em-
ployee to report for work after receiving =ight (8) hours rest, and
if such rest period extends into the employee's regular shifs hours,
he will receive no loss in his Straight time base rate of pay .

Section E.

All employees shall recelive 2 minimum o= gight (8) conmtinucus
hours of rest in 8Ny one twenty-four (24) hgour periad.

. :
Overtime work will be distribu~ag Emcorg the smplayess gugElifiag
0 rgerform the work necessitating cvertinms within ke gpgreooriz=za
crew aor shif: asg sguitatly as prac=izstls Svertime lists will =e
made avesilaple +g shcz stawarcs on recuest The Company will zive zs
muUch nctize of overtinme 2s cracticsgla
Sectizn 3,
S AASATE SALNETRY
- No cvertime will ha WwCerke=d except =y zrisr girszction of =hs orocer
sugparvisory cerscnre!l of the Cempary, excan= in cas=2 of emergency aznd
whan zrior guthority canmc: -e cotainmed
Sscticon H,
=z el 2.
Far over<ime Furocses, = day is +he twernty-~-Four (24) heurn zericd
Segirming with the starting time of the emglzy2e’s regulsr work shRift

) TUed o reguirs or permit the Syramid-

thing hersin shall Ze ‘cons
ing of overtime or ovartime cay.

ot

ot

ARTICLE XVII - HEALTH ANO WELFARE

The Company shall PaY the health znc welfgrs benefits =5 gao«
Foerth in Appendix "8" gttacheco.

ARTICLE XVITII - VACATION, HOLIDAYS, SICK LEAVE -

The Campamy shall Pay vacation, holizZays and sick leave berefits
s set forth in Appemdix "C" attached.

-14-
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ARTICLE XIX

BEREAVEMENT

Employees shall be entitled
faorth in Appendix '"o" attached.

To paid bereavement leave as set

ARTICLE XX - JuRY ouTY

Employeess shall b

to jury duty compensstion as set
Forth in Appendix "gE" at

ARTICLE XXI - UNIFORMS

Froper Umiforms will be F

urnished and laundered by the Campany
-#lthout ccst to the employ=e; provided, Rowsver, that +he Company may
requirs or permix employees to launder ancd malntain uniformsg Furnished
Sy the Comgany. When an employes iz reguired or permittec to laumder
znd "main<zin Cemcanmy Furnishes Unifsrms, ke will be ccmpensatss in
acceorcdance with ths pravisiecns ofF Acpendix "F'' attached.
ARTICLE XXTI - PENSION
The Ceompany shall F8Yy pension tenefits zs ses Farth in A-pendix
'E" z2ttachec.
AATICLE XXIII - INOCIVIDUAL CONTRACTS
Me smployes shzll me comzelled or z2llawec tc =ntar imz2 =ny in-
fividual comtract cr dgresment with == Company cancerning the com-
ditionms of emoloymen+t ccrtzimed ner=in .
ARTICLE XXIV - NO STRIKE - NO LOCKOUT
Section A. . ) )
==&s200 A
Curing the tarm of this Agre=ement, the Urmion shall rmo- acthorizs
EsuUse , engacge in, szngsien or Essist in 8Ny wcrk stcecags, striks or
slow-cown of cperz<tismg.
Sectien 3.
==ECelon o
Curing the tesrm of =his Agreement, <he Company shall no=x causs,
Fermit or engage i any lockout of its emgloyees.
Section C. :
==swlon L. .
The Company reserves the right tso cdischarge or otherwise discip-
ine any employes taking part in amy vielationm of this provision of

the Agre=emenmt.

-15-
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AHTICLE.XXV ~ PICKET LINES

ReFusal of a member to
by a labor organization clai

Cross a bona Fide picket line established

ming to have = dispute with the

employer

and approved by

the Union shall no=

be construed to b= g breach of

this Agreement.

AATICLE XXVI -~ EMPLOYEE INJURY

An empleoyes injured cduring werki
of the day ofFf without loss of
such that a doctor orders

ARTICLE XXVII - BOVE
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Section 0.
==-L0n .

~17_

Employees &ntering the sarvice of the Company may be reguired to
take a phsical examination specifiag Sy the Company. Anytime there-
after, an employee may he subjectaed to Further Physical examinations
during the course of Fis employment or recall to service after layor
or le=ave of absence.

Section E.

The Cempany shall provide bulletin board space Faor use'by the

Union. :

Section F.

. Comcany pavroll recorcs with respect g 2ny emoloyese in the uni+
Ahose pay is guestioned will Se providez LUECn reguest of the Union Wit
in & reascrzsle pericd of Time, esxgcept for cayrcll racords wi+n raspack
TS the curremt gperioc with resgect ~2 sueh zmzloyes, which may e ax-
=mined =y the Unlor ucor F=3les: curing Susiness hours,

Egction 3.

—==-.-00 9.

In the zvent the Secz=rimznt of Lakor deta:

nd Frings cemefits Gonzained in this Agrzemen
esuls oF arms-length megotiztion, or ars subs-
ith these zrevailing fzor ssrvices of = simils
"en suczh wsgss =nd fernefi<s shall be rencdsrac
svent, the Comgeny shall =s sn1 a2 tc zay T
specifisd in the apcrooris=s wa detsrminzciz
= L=bor.
Secticn =,
—_— -

Sukje2zt t3 <he 2xzra2ss limitz<icrms cf this Agreement, t=h= Cemepzrny
retzins the scle and axclusive right in its Siscre<ion, +ta manEss its
Susiness, tz hire, discharge For czuse, l=zy cfF, assign, trarstar,
mrzmcte cor Zemots 2mpioyses, ,ts detsrmine the starting time =nc culktting
Time and the number oFf heurs =5 e worksd, +g 2statlish, or disczmtimus
or chance ccerzticrs Procducticns, or work st=ndards or glsant rulss,
Eroviced, hewevar that ek fEsge=T to 2ny =ction whieh resulss in =
change in establisherd weork rules or the zize cf the work focrzs, zhe
Camcarny skall Sive grisr ngti-=s ta the Unisocn Sefore taking such acticn,
and shzll =fford the Umizn = rezsaratls opportunity to negctistz cn
such matter. Nothing hersin shal] Erzvent any inmdividual emplayvee,
sither alcne or with = Uniaor recresesntetive, Srom cormsulting with Com-
2&8Ny recresentatives com oroblams ralating o =-air individual work sche-
dule.
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ARTICLE XXIX - DURATION
® ...

This Agreement shall become effective August 23. 1999 and shall continue in full force
and effect until August 31, 2002, and shall renew itself each successive September 1. thereafier
unless written notice of an intended change is served in accordance with the Labor Management
Relations Act, as amended, by either party hereto at least sixty (60) days but not more than ninety
(90) days prior to the termination date of the contract.

Section B,

For the purpose of negotiating changes in wages, health and welfare, pension and annual
benefits, as well as change in or the introduction of other fringe benefit programs, the parties shall
meet on or about January 1, of each contract year. If the parties are unable to reach agreement by
February 28th, of each year , either party may terminate this Agreement upon (10) days written

“notice to the other party.

IN WITNESS, WHEREQF, the parties have executed this Agreement this 23rd day of

- August, 1999,
FOR: INDUSTRIAL, TECHNICAL FOR: SELRICO SERVICES, INC.
. AND PROFESSIONAL EMPLOYEES
= UNION, AFL-CIO

Loy { Liodeed

JOHN F. CONLEY, PRESIDENT ALEX SCHE]fL, DIRECTOR OF

| OPERATIONS
S

PAT P. FOLEY, REPRESENTATIVE
SAN ANTONIO, BRANCH

-18-
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ITPEU (AFL- CIO)

Affiliated with District No. 1 PCD-MEBA

ITPEU (AFL-CIOQ)
2222 Bull St., Suite 200, Savannah, GA 31401
912-232-6181 Facsimilie: 912.232-5982

DATE: August 23, 1999 BRANCH OFFICE: ITPEU, AFL-CIO
333 Valley Hi Drive, Ste. 2217
San Antonio, Texas 78227

TELE: (210)670-8417

1. CONTRACTOR: Selrico Services, Inc

2. CONTRACT SITE: Sheppard Air Force Base

3. STATE: Texas COUNTY: CITY: Wichita Falls

- 4. TYPE OF SERVICE: _ Janitorial

. 3. EFFECTIVE DATE OF C.B.A.: August 23,1999

6. DATE FORWARDED TO CONTRACTING OFF ICER:

7. DATE FORWARDED TO WASHINGTON OFFICE:

8. DATE DELIVERED TO D.O.L.:

9. CURRENT WAGE DETERMINATION NO.:

10. STANDARD FORM 98 NUMBER:

11. GOVERNMENT CONTRACT PERIOD: Qctober 1,1999 thur Sept. 2000

12. EFFECTIVE DATE OF BENEFITS: October ] 1998

13. REQUEST THAT U.S. DEPARTMENT OF LABOR WAGE AND HOUR DIVISION
REMIT A COPY OF THE APPROPRIATE WAGE DETERMINATION AND
STANDARD FORM 98 TO ITPE ( AFL-CIO), IN WASHINGTON, DC.

14. ADDITIONAL COMMENTS:

John Conley, President John Brenton, I, Secretary/Treasurer
Elwood Hampton, Vice President T.(Ruthie) Jones, Vice President Mary Williams, Vice President
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MEMORANDUM OF AGREEMENT

. made this 23rd day of August, 1999, by and between the INDUSTRIAL, TECHNICAL
AND PROFESSIONAL EMPLOYEES, AFL-CIO, hereinafter referred to as the "Union", and
SELRICO SERVICES, INC., hereinafter referred to as the "Company".

WITNESSETH

WHEREAS, the parties have entered into a Collective Bargaining Agreement, effective
August 23, 1999, covering wages, hours and working conditions of its janitorial employees
employed by the Company at SHEPPARD AIR FORCE BASE, TEXAS. AND

WHEREAS, the said Agreement provides that the parties shall meet on or about March 1
for the purpose of negotiating changes in wages and other fringe benefit provisions.

NOW, THEREFORE, it is hereby agreed as follows:

WAGES
| |

Janitor $7.98 per hour
Janitor, Work Leader I $8.70 per hour
Janitor, Work Leader IT $9.34 per hour
Janitor, Work Leader III 310.50 per hour
EFFECTIVE QCTOBER 1, 1999:

Janitor - ‘ $8.25 per hour
Janitor, Work Leader I | - $£9.00 per hour

- Janitor, Work Leader II ) $9.64 per hour -

Janitor, Work Leader III $10.80 per hour
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a BBEDID!X " !i"
. HEALTH AND WELFARE
CURRENT:

The Company shall contribute to the ITPEU Health and Welfare Fund the sum of one

dollar and sixteen cents ($1.16) per hour for all straight time hours worked plus all hours of paid

vacation, holidays and sick leave, for each and every employee covered by this Agreement.

In executing this Agreement, the Company agrees to be bound by the terms and conditions
of the Agreement and Declaration of Trust establishing the ITPEU Health and Welfare Plan and
any amendments duly adopted thereto.

The Company further agrees to be bound by all resolutions and other actions duly
adopted by the Board of Trustees of such Plan.

" EEFECTIVE OCTOBER 1.1999:

The Company shall contribute to the ITPEU Health and Welfare Fund the sum of one
dollar_and thirty-nine cents (31.39) per hour for all straight time hours worked plus all hours of
I paid vacation, holidays and sick leave, for each and every employee covered by this Agreement.

In executing this Agreement, the Company agrees to be bound by the terms and conditions
of the Agreement and Declaration of Trust establishing the TTPEU Health and Welfare Plan and
any amendments duly adopted thereto.

The Company further agrees to be bound by all resolutions and other actions duly
adopted by the Board of Trustees of such Plan. '

VACATION | :
CURRENT AND EFFECTIVE OCTOBER 1,1999;

After one (1) year of service, two (2) weeks of paid vacation.
After ten (10) years of service, three (3) weeks of paid vacation.
After fifteen (15) years of service, four (4) weeks of paid vacation.

Length of service includes the whole span of continuous service with the present
(successor) contractor wherever employed, and with predecessor contractors on the performance
of similar work at the same Federal facility.
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HOLIDAYS
CURRENT AND EFFECTIVE OCTOBER 1.1999:
New Year's Day _ Labor Day
Martin Luther King's Birthday Columbus Day
Washington's Birthday Veteran's Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day

In order for an employee to qualify for a paid holiday, he must have worked his regularly
scheduled work day immediately preceding the holiday, and his regularly scheduled work day
immediately following the holiday, unless excused by reason of illness or other good cause agreed
upon by the Company.

a !3!!! b !-)-!X "F"
SICK LEAVE
CURRENT:

All employees (excluding probationary employees) shall be entitled to one (1) sick day for
each three (3) months worked-maximum four (4) days per contract year.

No employee shall be eligible for paid sick leave until they have accrued a minimum of one
(1) day earned.

Sick leave benefits shall not be accumulative frem year to year. All unused sick leave will
be paid to all employees of the Company at the end of each Government contract year, or when
an employee leaves the employment of the Company, whichever occurs first.

EFFECTIVE QCTOBER 1,1999:

All employees (excluding probationary employees) shall be entitled to one (1) sick day for
each two (2) months worked-maximum six (6) days per contract year.

No employee shall be eligible for paid sick leave until they have accrued a minimum of one
(1) day earned.
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Sick leave benefits shall not be accumulative from year to year. All unused sick leave will
be paid to all employees of the Company at the end of each Government contract year, or when
an employee leaves the employment of the Company, whichever occurs first.

TRANSPORTATION ALLOWANCE

CURRENT AND EFFECTIVE OCTOBER 1,1999-

Employees shall not be required to furnish their own transportation to conduct any
business of the employer. Employees who are authorized to use their own transportation to
conduct any business of the employer, shall be reimbursed at the rate of $0.25 per mile.

" "

ENSION
- CURRENT:
The Company shall contribute to the ITPEU Pension Plan the sum of ten cents ( 30,10y

per hour for all straight time hours worked plus all hours of paid vacation, holidays and sick leave,
for each and every employee covered by this Agreement.

In executing this Agreement, the Company agrees to be bound by the terms and conditions
of the Agreement and Declaration of Trust establishing the ITPEU Pension Plan and any
amendments duly adopted thereto.

The Company further agrees to be bound by all resolutions and other actions taken by the
Board of Trustees of such Plan. _

The Company shall contribute to the ITPEU Pension Plan the sum of twenfy-five cents
(80.25) per hour for all straight time hours worked plus all hours of paid vacation, holidays and
sick leave, for each and every employee covered by this Agreement.

In executing this Agreement, the Company agrees to be bound by the terms and conditions
of the Agreement and Declaration of Trust establishing the ITPEU Pension Plan and any
amendments duly adopted thereto.
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The Company further agrees to be bound by all resolutions and other actions taken by the

Board of Trustees of such Plan.

IN WITNESS WHEREQF the parties hereto have hereunder set their hands and seals on the date

first above written.

FOR: INDUSTRIAL, TECHNICAL AND
PROFESSIONAL EMPLOYEES
UNION, AFL~CIO

JOHN F. CONLEY, PRESIDENT

220

~PAT P. FOLEY, REPRESENTATIVE
SAN ANTONIO, BRANCH

FOR: SELRICO SERVICES,
INC.

Dpw J. Fodecs

ALEX SCBEEL, DIRECTOR OF
OPERATIONS




